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Showcase your Employer Brand and
Get insights about your company culture



About AmbitionBox

AmbitionBox is Indi for company reviews and
salary insights.

We provide company reviews, salary information and interview
questions helping users make an informed career choice.

Trusted reviews and opinions are the heart and soul of the platform
that helps jobseekers make wiser decisions in their career journey.

Feedback from employees enables millions of businesses to flourish,
In turn driving billions of dollars in economic value across the globe.
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AmbitionBox is a part of the Infoedge group which also owns other recruitment portals:

© naukri limjobs JQE . T hiristtech

.com The Premium Tech-Job Specialist

| s |

= 72 AmbitionBox

India’s No. 1 platform
for company reviews

Q Which company or designation?

A Popular Searches

Accenture HDFC Bank Cognizant TES
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AmbitionBox is
India’'s number 1
platform that has
helped over

20 crore job seekers
to make informed
career decisions
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Growth over the last decade # 15 Crore+
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How AmbitionBox helps employers?

© Showcase your brand to jobseekers

« Custom sections to tell your story in your own way
« No competitor branding on your Showcase page

« Featured reviews

© Promote your brand to reach more jobseekers

- Create ads within 60 seconds using ready to use templates

- Target jobseekers via industry and location

© Get insights into your culture

- Benchmark against competition
- Ratings trends and breakdown via location, role, etc.

« Traffic analytics and demographics

* Interview insights
- Real time insights and monthly/quarterly reports

e Attrition Intent and Exit Reason Insights



Showcase your brand to jobseekers

Tell your story to jobseekers the way you want to with Showcase page

® Custom sections to showcase your story your way

® Exclusive multimedia sections to bring your
brand to life

® Leadership spotlight to build trust among
jobseekers

® Highlight your employee benefits and let
jobseekers know that you care

® No competitor branding on Showcase page

® Featured reviews of your choice on Showcase
page

® Company tagline, anhouncements, Youtube
Shorts, etc.
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Wise words from the
Leadership

Our team has made great progress in
integrating our business solutions &
improving our operational efficiencies for all
our clients.Our team has made great progress
in integrating cur business solution.

- Sanjeev Bikhchandani
Founder

‘ AmbitionBox Q Search “communities

Awards 2024

infoedge e

PREMIUM EMPLOYER @

(Follow (27.9k)> (l:] Compare)

based on 8.2k Reviews
HQ - Noida, Uttar Pradesh, India | Internet

B3 About v Reviews 1.6k Salaries 9.9k Interviews 186 Jobs 716 Benefits 288 Photos 8 Post 1.2k Q&A 4

About Info Edge

“Internet company for
Recruitment, Matrimony,
and Real Estate services”




Promote your brand to reach more jobseekers

Place your employer brand in spotlight by running brand ads

z AmbitionBox Hi, Gyanendra -~

For Employers

©® Promote your employer brand where
. . () Home Create your ads in 60 seconds rrenun
JO bsee ke rS q re IOO kl n g qt you Promote your company page and increase awareness among jO:ZlSDC'kE'rs! O Steps to create an Ad templa’

[l Company Page
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= Company Ads —

Premium J"ﬂ‘b Security View all =
°
d - - d [¥] Review
@ Req y to use a creatlves qt your Management Ad type 1 Ad type 2 Ad type 3 Ad type 4
disposal T
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Intelligence g, ey [ e o 7 ] L e e i 7 ]
_Interview
w Process Insights
° °
© Targeted campaigns to deliver your ® Boes
Overall Ratina View all »

employer brand to the right audience Choose Ad Category Type x -

‘ Job Security Ad type 1 = - =
P LT - ——— T st & Ml it Sandces — [
-r.'r‘ Mahindca & Mahindrs 5 ial Servi Top-ralf-dwnmpl-aq:el'mtnp-ﬂertalenL We don't just offer jobs; we offer stability, Rated * 4,5 by our ¢ ’
. . ° Work-Life Balance dahindra ahindra Financial Services L Y e . T L oo mar amats 7 3
® Targeting available across 12 industry- i e B ccramplaymes for i Sacuiiy —
® PrﬂmntiﬂnSJ‘IApprEiSHIS Secure your future with a company that values your jab stalbility
clusters and locations (metro/non-
View all »
. ABECA
metro/Pan-India) N
type 2 Ad type Ad type 4
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Work Satisfaction
-—_m Mahindra & Mahindra Financial Serviceg ""“ " .61 ""-“ Mmirda £ Miisds b

w Empl
LR il We don't just offer jobs; we offer stability.

Rated & 4.5/'5.0 1or Job Security by our employeas, on AmbdtonBox
Salary & Benefits T

Overall Rating

Ad type 3

Company Culture o



Get insights into your culture

Deep dive into your employee feedback, candidate experience and page insights

@© Attrition Intent and Exit Reason insights to 2 AmbitionBox —
improve retention

(D) Home Rﬂtiﬂg Breakdown
Company Info > 3= All Filters Department Location ~ Designation ~ Gender « Employee type From date - To date
® Granular rating analytics at department 3 Reven
g y p 4 Management
designation and location level © msgns > Departmentwise Breakdown i
i Competitor Overall Rating
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Tools to maximise your employer branding Rol

© Manage reviews
« Auto-reply to reviews
- Al-agent to generate personalized review responses

« Contest areview

@ Invite employees and candidates to rate

« Customized co-branded forms to get feedback from your
employees and candidates

« Ready to use email templates

« Detailed campaign insights

® Notification and alerts

Set up custom alerts for reviews based on your requirements

® Promotional media kit

Promotional media kit with banners, creatives and badges
to help you showcase your brand on different platforms



AmbitionBox offering for employers

Free Paid

Features

Build Your Brand
Company info (About, mission, vision, industry, employee count, locations)
Invite employee to rate & review
Create Showcase page using Al
Custom sections (Diversity, Innovation, Life@Company, Youtube Shorts, Taglines, etc.)
Featured reviews on Showcase page

Company announcements

Remove competitor branding from Overview page
Manage Reviews

Respond to reviews manually

Al agent to draft personalised review responses

Auto-reply to reviews

Contest a review

Custom email alerts

Amplify & Reach

Ready-to-use employer branding ad templates

Ad impressions on AmbitionBox

Impact Metrics

Positive influence score (PIS) & Visibility score
Get Insights Into Your Culture
Attrition intent dashboard & Exit reasons dashboard
Quarterly employee pulse check report
Rating insights dashboard (Cumulative rating trends, MOM rating performance & Rating breakdown with deepdive)
Interview process insights dashboard

Competitor intelligence & traffic analytics dashboard

Employer branding reports - Monthly/Quarterly/Annual
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Investing in Employer
Branding on AmbitionBox




Employer branding matters for every company -
people are searching for your employer brand

Google Searches up 17%

Ve
Q Number of searches for company reviews, salaries, etc. happening on Google have increased by 17% in the last few
years - the awadreness among jobseekers is increasing’

Your Employer Brand is Already Out There

AT
.
- People are noticing your employer brand, whether you accept it or not - If you are not managing your online
reputation, then you are already running behind
3 outof 4 Candidates Check Ratings
’,\ Company ratings have become ubiquitous for jobseekers in their jolbsearch journey - it's no more a hygiene to

maintain a good employer brand, but a critical part of hiring

' Source: Google Search Console



AmbitionBox is the preferred platform for employer
branding for 32,000+ employers

¢% India’s No. 1Platform with 2 Cr+ users

AmbitionBox is India’s No. 1 platform with 2 cr+ registered
users, 85 lac+ reviews, 4 cr+ salary data points for 10 lac+
companies - where else would you promote, if not
AmbitionBox?

= India-Centric Reach with 95% Traffic from
India

AmbitionBox’'s India-centricity, with 95%+ traffic from India
spread across metro and non-metro cities, makes it the
go-to platform India hiring 2

' Source: AmbitionBox survey | 2 Source: Similarweb

¢ 85% of Visitors are Interested in You

The traffic coming on to your company profile is highly
relevant with surveys stating that 85%+ users coming on
to your company profile are interested in joining your
company'
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{ Prominent presence on Naukri resulting in
100% users on Naukri seeing your ratings

Your rating is present on all your job listings and details
are visible on all job descriptions



Your rating on AmbitionBox helps you get higher
quality applicants on Naukri

. 0 =
G nGUKrl .Jobso Companies Services earch jobs here @ naukri 360 Q — %5‘9

® AmbitionBox is closely integrated with

Naukri and help companies attract top Place

To
talent. Work.

Certified  Pportunities to Grow & Move
MAR 2024-MAR 2025 ”’Tto NEeWwW r‘O‘eS

INDIA

® Company ratings are visible to job

User Experience Researcher Info Edge roles .
seekers on Naukri ar the time of osdge [ YoummenBwiEmemE™
£ 3 - 9 years F NotDi- =~ Content Creator - Shiksha.Com
infoedge
° ° © Noida Info Edge 41 1853 Reviews Send me jobs like this B8 0-3Yrs
applying a job. o NacSactor
Posted just now
Posted: 1week ago Openings: 1 Applicants: 100+ Apply
Walk-In Drive Il Inside Sales Il Naukri.com
Il 5th September infoedge
[ ] [
@ This helps job seekers make a well o Nows
Job hlghllghts Posted just now
. ~ . s 3-9 years of experience in UX research, strong understanding of human-centered design,
I nfo r m ed d ec I s I o n ° proficiency in qualitative and quantitative research methods Walk-In (5th Sep) | Inside Sales/B2C Sales
» Conduct user research, design usability testing plans, analyze research data, collaborate with || Naukri.com || Noida infoedge

cross-functional teams ® Noida

Job match score Posted few hours ago

® Early Applicant @ Keyskills @ Location @ Work Experience

_




AmbitionBox vs Glassdoor

Platform
Monthly traffic (Jul’26 - Similarweb) 67 lakh users/month 45 lakh users/month
o Registered users 2 crore+ users NA
’
@® Despite Glassdoor’s early mover advantage and .
Companies listed 12 lakh+ 3-4lakh (est)

higher brand recall, AmbitionBox leads on every a3 (Elen s 50-60 akh (i court )

Relevance to employer branding A High A High

critical performance metric. insights
Al-powered reviews intelligence Detailed Detailed
Rating trend (Cumulative and Monthly) Detailed Detailed
® The insights and analytics provided by e e
Rating breakdown Detailed Limited

Am bition BOX are f(]r more detailed and Competitive intelligence Detailed Limited

Interview process insights Detailed Limited
granular. Exit reasons o
Auto reply to reviews Yes No
Al response generator (Respond to reviews) Yes No
@ Unique features such as ‘Interview Process ey s v
Positive influence score Yes No
Insights’, ‘AmbitionBox Pulse Report’, etc. provide Brand amplification and features
. . . e Showcase page visibility A High A High
you with the right ammunition to catalyze your howease page customisation i o
employer brCI nding efforts. Showcase Page creation using Al Yes No
Custom email alerts Detailed Limited
Invite employees to rate Yes Yes
Invite candidates to share interview experience Yes No
Ready-to-use ad creatiives Yes No

Company announcements Yes Yes



How employer branding on AmbitionBox impacts

hiring?

» 10x More Jobseekers Reached

AmbitionBox helps companies attract at least 10x more
high-intent job seekers than they need each year - giving
them a high-leverage channel to influence employer
perception and drive job applications

% 2.5x Higher Engagement on Job
Aggregation Widgets

Clients have reported up to 2.5x increase in clicks on their
jobs widgets on AmbitionBox during campaign periods 2

"\ 25% Decrease in Offer Dropouts

One of the leading IT Services and Consulting companies
reported a decline of 25% in their offer drop-off ratio after
starting employer branding on AmbitionBox 2

22 Improved Employee Retention

Real-time insights and analytics provided in the
employer dashboard helps companies track employee
sentiment and identify areas of improvement resulting in
less attrition among employees

' Based on the hiring count of companies and users visiting the company profile in an year | 2 Source: The jobs shown on AmbitionBox are aggregated from Naukri, iimjobs and hirist.tech. As an impact measure,
redirects to these platforms can be measured directly. | ® Reported by client - Leading IT Services and Consulting firm with 10,000+ employees



Top brands leveraging AmbitionBox to improve their
employer brand
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' @ LARSEN & TOUBRO

& Flipkart ¢ Cognizant

INfOS)S rauim Deloitte. =~ a@mazon adani

make (QQ}ip zepto ¥ pepsico
Capgemini@® SIEMENS @ Gartner.
HCLTech n O & more

TATA POWER S[JN

PHARMA



Thank You

Have questions? Write to us at branding@ambitionbox.com
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